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दक्षिण रेलवे /SOUTHERN RAILWAY

प्रधान कार्यालय Headquarters Office,

कार्मिक शाखा/ Personnel Branch,
चेने Chennai 600003.

दि.Dated: 07-09-2009.

PBC No: 181/2009.RBE No.161/2009

सर्व संबंधितों को All concerned

(As per Mailing List "A")

विषय/ Sub: Implementation of recommendations of 6th CPC-

Merger of grades - Revised classification and mode

of filling up of non-gazetted posts.

*******

A copy of Railway Board's letter No. E(NG)I-2008/PM1/15

dated 03-09-2009 (RBE No.161/2009) alongwith its enclosures on the above

subject are sent herewith for information, guidance and necessary action.

Board's letters dated 23-09-2008 and 24-04-2009 referred to

therein have been circulated as PBC Nos. 153/2008 dated 07-10-2008 and 71/2009

dated 04-05-2009 respectively.

संलग्न Encl: 6 sheets.

प्रतिलिपि The Geni.Secy./SRMU

Copy to: The Genl.Secy./DREU

The Genl.Secy./AISC/TREA.

The Genl.Secy./AIOBCREA.

(अ.अ.अजीस /A.A. AJEES)
वरिष्ठ कार्मिक अधिकारी

Senior Personnel Officer/ Rules

कृते मुख्य कार्मिक अधिकारी
for Chief Personnel Officer.



No. E(NG)I-2008/PM1/15

The General Managers(P)
All Indian Railways &
Production Units

As per standard list)

RB/Estt. No. 161 /2009

भारत सरकार /GOVERNMENT OF INDIA

रेल मंत्रालय/ MINISTRY OF RAILWAYS

(रेलवे बोर्ड /RAILWAY BOARD)

New Delhi, Dated 03.09.2009

Sub: Implementation of recommendations of 6th CPC - Merger of grades-
Revised classification and mode of filling up of non-gazetted posts.

Reference this Ministry's letters of even number dt.23.09.2008 and 24.04.2009, on
the above subject.

The matter has since been considered by the Board. The views of organized labour
have also been taken into account. Since the issue of laying down revised classification and
mode of filling up may take further time, therefore, it has been decided that as a one time

exemption promotion to all vacancies as existed on 31.08.2009, may be made as indicated in

the enclosed statement. The following methodology may be adopted for effecting the
promotions in question:

Posts carrying the grade pay Rs.4200, proposed to be filled up by 'Seniority-сum-
suitability' or with 'Suitability with prescribed benchmark', as indicated in the statement, may
be filled up with benchmark of 6 marks out of 15 marks in last three years ACRs, duly
considering the existing instructions for promotions based on confidential reports.

b) Posts carrying the grade pay Rs.4600 & above, proposed to be filled up by 'Suitability
with prescribed benchmark', may be filled up with benchmark of 7 marks out of 15 marks in
last three years ACRS, duly considering the existing instructions for promotions based on
confidential reports.

c) For (a) & (b) above, in case CRs for 2008-09 for all candidates in the zone of

consideration, are not available, ACRs upto year 2007-08, may be taken into account.

) Extant instructions necessitating DAR/Vig. etc. clearance, shall continue to hold
good.

Posts earmarked against Selection/General Selection/LDCE quota, wherever

prescribed as per enclosed statement, willbe filled up as per existing procedure.

Existing eligibility conditions like passing of Trade Test, Aptitude test, possessing of
requisite foot-plate experience, passing of promotional course for being eligible for
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consideration for promotion as pre-condition or for being deployed in promotional post, shallontinue to hold good.

(g) The residency period for promotion to higher posts including for promotion to mergedgrades, will be two years, unless a longer length has been prescribed in terms of existinginstructions for promotion to higher posts.

2.1. In cases, where existing classification of 'Selection' has been dispensed with,promotions may be made on the basis of 'Suitability with prescribed benchmark'. All pre-promotional training courses may continue as per existing procedure of passingpre-promotional course/training.

2.2. Promotions to the posts carrying the Grade Pay below Rs.4200, shall continue to bemade as per existing procedure, since Railways/PUs have already been advised vide thisMinistry's letter of even number dt.23.09.2008 and clarified vide letter dt.24.04.2009 that,only the promotions within and to merged grades, were not to be effected, while all otherpromotions were to be continued to be made as per existing classification.

2.3. For the purpose of filling up of direct recruitment and promotee quota vacancies inthe grade pay of Rs.4200 and 4600, the following shall be followed:-

(i) The posts in grade pay RS.4200 in cadre of technical supervisors, shall be divided inthe existing percentage of 26% (Recruitment grade of Rs.5000-8000) and 24% (promoteegrade Rs.5500-9000), The senior most 24% staff and posts in grade pay Rs.4200, shall bekept in a separate block and the remaining bottom most 26% posts of the total cadre ofsupervisors shall be filled up as per the existing practice of filling up through Promotee,LDCE and DR quota.

ii) Similarly, to fill up the posts of Section Engineers in grade pay Rs.4600, the postsshall be divided in the ratio of 21:29. The senior most 21% staff and post will be placed in ageparate block and remaining 29% posts of the total cadre of supervisors shall be filled up byromotees and direct recruits as per the existing practice.

Same principle will be followed to fill up ali vacancies of grade pay Rs.4200 & 4600.

The scheme for filling up vacancies, arising on or after 01.09.2009, will be issued indue course in consultation with the federations.

1. The vacancies existing should be filled up expeditiously.

Please acknowledge receipt.

Hindi version will follow.

SA: As above

(D. V. Rao)
Joint Director Estt. (N)

Railway Board.




















